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relations based on an assessment of the changing structures
of the family, community and workplace in the Caribbean
and the role of the “old” v/s the “young”
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INTERGENERATIONAL RELATIONS IN THE
CARIBBEAN FAMILY/COMMUNITY

ISSUES PRESENT REALITY

Family Time (Dining, - Eating out

Story Telling and other - Bedroom dining

folklore) — usually - Eating on the go

facilitates cultural - Movies on gadgets

retention

Respect (mutual) -Disregard for either
categories;

-Youth acquire ‘new
knowledge’ as regard

same as the ‘lone facts’
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RECOMMENDATIONS

- Encourage the transfer of cultural
practices in households via re-
valuing of ‘family time’

- All generations in the family should
collaborate and decide on a time
where they can relax, reflect and
progress together, including via
technology

-Aid in language transfer

-Younger folks need to initiate being
respectful, listen and try to dissect;
-"Younger generation must seek to
comprehend that not everything old
is outdated and older folks must be

ready to accept positive change”
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INTERGENERATIONAL RELATIONS IN THE
CARIBBEAN FAMILY/COMMUNITY

ISSUES

Culture of telling
“WHATS” but not
“WHYS”

HEALTH
PROMOTION: Strong

use of plants

(herbs/bushes)

COMMUNICATION:

Face to face; word of

mouth;

PRESENT REALITY

- Enquiring youth that
do not take things ‘at

face value’

-Side effects considered
- Uncertainty of full

purpose

-Social Media and other
technologies are

dominant
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RECOMMENDATIONS

- Older generation to start including
the “Whys” to build greater

apprec1at10n

- Knowledge transfer via a formal
base (re “purpose”); tap into
knowledge that might have aided
with ailments and facilitate longevity

-Increase I'CSC&I'Ch

- Youth organizations doing outreach
where older folks are taught to use
the various technologies

-Establish Institutes for seniors

which may also bring in income
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INTERGENERATIONAL RELATIONS IN THE
CARIBBEAN WORKPLACE
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AKA: iGeneration (iGen) AKA: Generation Y AKA: Latch-key kids
Post-Millenials Echo Boomers MTV Generation
Homeland Generation Boomerang Generation 13th Generation
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INTERGENERATIONAL RELATIONS IN THE
CARIBBEAN WORKPLACE

Millennials are dominating the workforce

® Those born between 1980 & 1996

* Racially diverse

* Often politically, religiously and conjugally unattached
® Linked by social media

* Aftfected by debt

° Optimistic
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INTERGENERATIONAL RELATIONS IN THE
CARIBBEAN WORKPLACE

Millennials often supervise older members of staff
® Mutual Respect, appreciation of varied expertise are important
Older staft who supervise millennials are required to focus

on the changing needs of employees

e EMPLOYEE ENGAGEMENT becoming more important than
COMPENSATION

° Feeling Valued is important

® Social Engagement with co-professionals held build bonds that

can translate in the work environment
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INTERGENERATIONAL RELATIONS IN THE
CARIBBEAN WORKPLACE

The embracing of Flexi-Work Hours seemingly facilitate

enhanced productivity
Allows for more personai and career development

Virtual Working (working from home) is appreciated as
persons want to be able to home-school’ children, do
various other activities and still commit to fulfilling work

requirements
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INTERGENERATIONAL RELATIONS

SELF-ACTUALIZATION
Q responsability-creativity

N\ N . ESTEEM
Q recognition-learning-contributor

[ P SOCIAL BELONGING
"&" © vision-community-manager

s - SAFETY NEEDS
e meaning-wage-career

PHYSIOLOGICAL NEEDS
env-tools-process-code
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INTERGENERATIONAL RELATIONS

Stages of Psychosocial Development

Integrity vs Despair
(65 onward, older adult)

Generativity vs Stagnation
(41-65, middle- age adult)

Intimacy vs Isolation
(21-40, young adult)

Identity vs Role confusion
(12-20, Teenager)

Industry vs Inferiority
(6- 11, Schooler)

Initiative vs Guilt
( 3- 5 year, Pre- school)

Autonomy vs Shame & Doubt
(1-3 year, toddler)

Trust vs Mistrust
( 0- 1 year, infant)
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