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INTRODUCTION

The strategic goal in our National Development Plan 2017-2021 with regard to gender as a multidisciplinary
policy area is as follows:
“Laws and regulations and policy principles of private and public organizations should
guarantee the right to personal security and freedom of men and women whereas
opportunities to realize their ideals and talents should not be influenced by gender
stereotyping.”
With this goal, Suriname acknowledges that gender equality and women’s empowerment are pre-conditions
in achieving national development as well as the Sustainable Development Goals by 2030.
The National Review Beijing +25 Suriname report is a reflection of the implementation of the Beijing
Declaration and Platform for Action adopted at the Fourth World Conference on Women (Beijing, 1995) and
the outcomes of the twenty-third special session of the General Assembly 2000 in Suriname.
This national review has been drafted and completed by the Bureau Gender Affairs (BGA,) in accordance with
the guidelines of UNWOMEN, and with financial support of the United Nations Development Programme
(UNDP). The consultant, Dr. Julia Terborg, provided guidance to the BGA during its drafting of the national
review.
The review shows that in the past twenty five years, in many areas substantial progress has been achieved.
Notable progress can be observed in the strengthening of the legal and policy context given the ratification of
key international agreements, revision and adoption of supportive national legislation, the formulation of
various national plans, programs and projects, increased access to basic education, health and social services,
availability of disaggregated data through (new) surveys, capacity strengthening of service providers, and the
acknowledgement, protection and realization of human rights. A major achievement is the development of
the Gender Vision Policy Document 2021 — 2035 and Gender Plan of Action 2019 and 2020. The policy
document envisions gender equality and equity over a period of roughly 15 years. In this manner, the goals of
the 2030 World Agenda and the national goals can be better coordinated and the vision of development and
intended change can also be better articulated.

Despite the achievements, some challenges continue to exist in achieving targets such as translating
evidenced based national legislation and policies into annual plans, regulations and programs. However, with
the recently established and strengthening of the ministerial Plan Units the first steps have been taken to
tackle this challenge.

Another challenge regards the heavy cuts in government budget, due to the economic downfall of the
Surinamese economy, which led to fewer funds available for implementation of specific programs, including in
the areas of service provision to vulnerable groups such as education, awareness and guidance programs for
teen mothers, youth in low income communities etc. Several initiated programs aimed at specific
(marginalized) groups were discontinued or implemented with donor funding.

In spite of the above mentioned challenges, the Government of Suriname remained committed to promote
and create conditions for gender equality and the full exercise of the rights of women in Suriname.

In the implementation of the National Development Plan 2017-2021, the Government takes into account the
commitments made in the 2030 Agenda for Sustainable Development. Suriname remains committed to leave
no one behind and acknowledges that empowering those who are vulnerable, is essential in creating a society
where the personal wellbeing of all is guaranteed.



SECTION 1: MACRO ANALYSIS OF PRIORITIES, ACHIEVEMENTS, CHALLENGES
AND SETBACKS

1.1. ACHIEVEMENTS

1. Strengthening of the legal context
Over the past five (5) years progress has been achieved in the adoption and strengthening of the national
legal framework to further support the implementation of the Development plans of the Government of
Suriname 2012-2016 and 2017- 2021, relevant international agreements and other related national
policies, including:

¢ Amendment of the Law of 1975 on Nationality and Residency (July 2014). The amendment includes the
removal of gender discriminatory provisions regarding the acquisition and loss of nationality in the context
of marriage and divorce. A child is now granted Surinamese nationality automatically if its father or
mother is Surinamese at the time of its birth (Article 3(a) as amended) and the other conditions for a
woman to confer her nationality to her child have been removed. The explanatory note to the law states
that this amendment “demonstrates the full equality of man and woman (father and mother) before the
law in the establishment of the nationality of the child at birth”.

e Revision of the Penal Code, namely the First, Second and Third Book in March 2015. Important to
mention is that the prison sentences in cases of assault and grievous bodily harm may be increased by one
third for the perpetrator who commits the crime against his or her mother, father, spouse or partner, wife
or partner or child (article 364.1 of the Penal Code).

e Revision of the Penal Code with regard to trafficking in persons (2015). This code has been brought more
in line with the United Nations Convention against Transnational Organized Crime, including the Protocol
to Prevent, Suppress and Punish Trafficking in Persons, Especially Women and Children and the Protocol
against the Smuggling of Migrants by Land, Sea and Air. The revision includes first of all an extension of
the jurisdiction, which means that the Penal Code of Suriname is also applicable to Surinamese persons
who commit trafficking in persons outside Suriname. Secondly, the revision includes the preclusion of
criminal proceedings by laps of time. Generally, the term of preclusion commences on the day after the
criminal offence has been committed. Exception is made in cases where trafficking is committed against a
person who has not yet reached the age of 18 years. The term of the preclusion commences in these cases
on the day the victim turns 18 years. Thirdly, apart from sexual exploitation other purposes of trafficking
have been included, such as forced labor or services, slavery or practices similar to slavery, and removal of
organs. Fourthly, for mutual balance between the maximum penalties, the sentences have been
increased.

e Ratification of the Convention on the Rights of Persons with Disabilities (CRPD) in March 2017.

e Ratification of three (3) ILO Conventions namely the Conventions on Equal Remuneration, 1951(No. 100),
Discrimination (Employment and Occupation), 1958 (No. 111) both in 2017 and Minimum Age, 1973
(No. 138) in 2018. The implementation of these ILO conventions will entail more activities towards the full and
equal participation of women on the labor market.

e Adoption of Law on Labor of Children and Youth (2018). To eradicate child labor and with the view to
harmonize the Surinamese labor law concerning child labor to the present context as well as to the ILO
standards (ILO- convention 138 and 182). This law replaces the previous labor legislation concerning children
and young persons, dating from 1963.



Adoption of the Family Employment Protection Act (2019). In the past, women employed in the private
sector by companies without a collective labor agreement had no legal coverage for maternity leave
services provided by their employers. With this law employed women will be entitled to paid maternity
leave for at least 16 weeks and men to 8 days paternity leave. Women who give birth to multiple births,
i.e. three or more children, are entitled to maternity leave up to a maximum of 24 weeks.

Adoption of the Minimum Wage Act (2019). Upon the entry into force of this law, the Minimum Hourly
wage act (2014) will be withdrawn.

Development of policies and (action) plans

In the past five years, two national development plans were developed and being implemented: 1.
Development plan 2012-2016, and the Development Plan 2017-2021. Within these development
frameworks, several national plans and policies have been developed, including on women, children and
youth, such as: National Safe Motherhood and Neonatal Health Action plan (2013-2016), National Plan
Suicide Prevention (2015-2020), National Policy on Sexual Reproductive Health and Rights (2013-2017),
National Action Plan for the Prevention and Control of Non-Communicable Diseases (2015-2020), National
HIV Plan(2014-2020), National Policy ‘Health in All Policies’ (HIAP)(2017), National Policy for a Structural
approach of domestic violence (2014-2017), National Action plan prevention and reduction of Child Labor
(2019-2023), National Action Plan Trafficking, Gender Action Plan (2019-2020), Gender Vision Policy
Document (2021-2035), Policy Plan National Anti-Drugs Council (2019-2023), National Strategic Plan for
Health and Wellbeing (NSPH) (2019-2028), National Action Plan Children (2019-2021), Decent work
country program 2014-2016.

Increased Access to basic education, health and social services

Continued relatively high enroliment of women at all educational levels

In accordance with the regional trend, gender differential in participation rates increases with the

educational level. From the secondary junior level to tertiary education the gender parity ratio is still in

favor of girls, as in all these educational levels more women than men are enrolled.

Execution of structural changes in education sector.

a. The first Basic Education Improvement Program (BEIPI) was from March 2004- March 2009. But due to
delay in the implementation it ended in March 2012. BEIP | was followed up by a Second BEIP, phase |,
2012-2016, with a total investment of 14 million USS and currently Second BEIP phase Il from 2016-
2021, with a total investments of 40 million USS. Also, this current plan will continue with
implementation of strategies and actions that respond to gaps in the education system and is strongly
focused on increasing access to quality basic education, in particular in the remote areas, in particular
interior and rural districts through improvement of curricula (including integrating gender), school
infrastructure, capacity of teachers in the provision of quality of child friendly education, ICT
education. Much of the activities are focused on - marginalized populations in the interior and other
remote districts.

b. Increased availability of funding programs for tuition and other study expenses for undergraduate and
graduate students studying in Suriname and abroad.

c. The formal establishment of the Suriname National Training Authority (SNTA) and the execution of a
nationwide project (funded by the Islamic Bank) for strengthening of vocational education aimed at
strengthening skills among young people and close gaps between schools and needs of labor market.
Also in vocational education, the share of female students is increasing.
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Increased access to basic health services, social protection

a.

Expansion of primary health services in the coastal areas and in the interior: renovation of policlinics
and transformation of some of these clinics to community health centers, with significant expansion of
mother and child health care, including obstetric services. Construction of 3 hospitals, 2 in rural areas
and 1 in the interior, which will be finalized this year, 2019.

Implementation of a National Social Security System (2014) composed of three (3) social laws
namely: the Minimum Hour Wage Act (2014), the General Pension Benefits Act (2014) and a National
Basic Health Insurance Act (2014). Major beneficiaries of these interventions are women, considering
their overrepresentation in lower income groups and the growing number of female heads of
households.

Increased availability of strategic information for monitoring purposes

a.

Production of statistics and statistical papers on women and gender

The General Bureau of Statistics (GBS), Suriname’s National Statistics Office (NSO) is responsible for
the production of gender statistics. The first publication ‘Selected Gender Statistics’, launched in 2002
is published every odd year by the GBS. In 2017 the GBS published the publication under a different
title “Selected Statistics about women and men in Suriname”. In addition to this regular publication
two gender related publications were produced: 1. The Housing situation of Female Headed
Households (FHH) In Paramaribo (2015) and 2. “A statistical study from a gender perspective on
Surinamese women and men (2016)

Implementation of the CARICOM Gender Equality Indicators (GEI) model

To meet the lack of gender disaggregated data, the Ministry of Home Affairs/Bureau Gender Affairs
(BGA) has executed the GEI with support of CARICOM and UNWOMEN and in close collaboration with
the GBS. The main goal of this initiative was to develop a set of indicators (the CARICOM Gender
Equality Indicators Model) parallel to the Global Set of Minimum Gender Indicators to identify, assess,
measure and track the persistent gender equality concerns and disparities across the CARICOM
Region, in accordance with the newly adopted SDGs. Suriname was one of the four pilot countries
(apart from Dominica, Grenada, and Jamaica). This study was conducted between January and July
2017 and did not only provide in recent data, but also revealed the shortcomings in the collection of
gender-related data.

Implementation of the CariSECURE project

CariSECURE is a regional project initiated by the USAID / UNDP in 2016. The goal of the CariSECURE
project is to improve youth crime and violence policy-making and programming in the Southern and
Eastern Caribbean using quality, comparable, and reliable national citizen security information. The
Government of Suriname participates in this CariSECURE project. Steps taken in this regard include
among others the:

Installation of a Task Force in February 2018 with the task to improve how law enforcement agencies
use data for violence and crime prevention policy making. This Task Force consists of representatives
of the Ministries of Justice and Police, Sport and Youth, Education Science and Culture, the Attorney
General's Office and the General Bureau of Statistics.

Launch of a management information System for the police in April 2019 by the Ministry of Justice and
Police as a first step in strengthening the fight against the increasing trend of criminal acts particular
among young people. This management information system is in a pilot phase in which crime
information will be stored centrally.
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d. Implementation of several nationwide studies, including on ‘Violence against Children’ (2017),
‘Global School based Student Health Survey’ (2017), ‘Violence against women’ (2018), ‘Prevalence
of poverty’ (2019), * MICS 6’ (2018), HIV Legal Environmental Assessment Report (2018).
During the drafting of this report the results of the most recent MICS study (2018), the ‘Poverty Study’
(2019) and the study to measure the existence of violence against women (2018) were not available as
yet.

Acknowledgement, protection and realization of human rights

Several efforts and measures specifically targeted at eliminating discrimination and protection of

vulnerable groups, in particular LGBT’s, abused children, and indigenous communities have been taken.

a. Establishment of the "Diversity and Inclusivity" working group (2016) at the Ministry of Justice and
Police to make recommendations on actions to prevent and combat discrimination against the LGBTI
community. This working group included representatives of different relevant stakeholders, including
NGOs, organized several public hearings in collaboration with civil society in the country to discuss
expanding the rights of LGBT people.

b. The establishment of the National Human Rights Institution is introduced by the State Decree,
regulating the departmental tasks of the Ministries (1991, as amended on March 27, 2015, art. 1
section 3 B (O). The Implementing Order, which deals with the operation and staffing of this institute,
is currently being prepared. The Paris Principle will be taken into account and it is to be expected that
this will be implemented. The planning is that a transition period will be implemented in 4 years. This
means that in this period the Institute will be made into an independent institution. In the final phase
of this transition, the Institute will thus completely stand alone.

Implementation of programs to end stigma and discrimination towards LGBT’s:

a. Equality in the workplace: The Workplace Pride project: The leading LGBT NGO in Suriname
successfully partnered with private sector companies to sign the “Declaration of Paramaribo”, in
which employers express their commitment to implement gender neutral HR policies and eradicating
discrimination from their work environments.

b. Education and awareness raising among service providers: Members of the Police Force of Suriname
(KPS) have participated in seminars on recognizing violence against gay people, organized by the LGBT
Platform Suriname.

c. Education and awareness raising of the general public: Since 2010, every year in October, a Coming
Out Week takes place in Suriname (October 11th is International Coming Out Day), with social and
cultural activities. As part of the Coming Out Week a Pride March is held in the center of Paramaribo.
From 2017, the Coming Out Week has grown to a Pride Month, where in the month October, activities
are organized, concentrated in the weekends, with the Pride Parade on the last Saturday of October.

Establishment of ‘Meldpunten Kindermishandeling’ (Centers for Reporting Child abuse): To increase

access to services for child victims of violence, the ministry of Justice and Police established centers for

reporting of child abuse in communities with relatively high prevalence of child maltreatment. In 2019

several actions have been implemented to further strengthening of delivery of services at the

‘Meldpunten’, such as development of operational plans, capacity building of service providers and

establishment of case management teams for enhancing an integrated approach in serving child victims of

domestic violence.

The Ministry of Labor drafted in 2018, the law on "Labor, Violence and Sexual Harassment” that refers

to the private sector. NGOs and government institutions were consulted for their input on the content of

this draft law. The draft law was presented to the State Council in February 2019.
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e Indigenous land rights

a. December 22, 2017, the National Assembly (DNA) amended the “Decree on Fundamentals of Land
Policy” (1982). The new title is the “Protection of Residential Area and Habitat Act”. This legislative
amendment is intended to prevent the issuing of concessions within a radius of 10-kilometer around
every village.

b. In follow up of this amendment in June 2018, the minister of Regional Development developed the
“Step-by-step plan for legal recognition of the land’s rights of indigenous and tribal peoples in
Suriname.” In accordance with this plan a management team and tree technical committees have
been installed to develop a Surinamese model of legal regulation and recognition of the land’s rights
of indigenous and tribal peoples, which is aligned to the international agreements and regulations.

e Reports to the UN, in close partnership with Civil Society

In the past 5 years the government submitted several country reports on the status of commitments

related to human rights according to the UN guidelines, including the 4™, 5™, 6™ combined CEDAW report,

the Universal Periodic Review (UPR), the Convention on the Elimination of Racial Discrimination (CERD),

International Covenant on Civil and Political Rights, Suriname Progress report on the implementation of

the Montevideo Consensus 2013-2018 (2018). Suriname Report on the Implementation of the

Montevideo Strategy October 2016 - May 2019. Several ministries and civil society institutions have

participated in the process of drafting these national reports.

1.2. CHALLENGES

1. Economic downfall

The Surinamese economy is slowly stabilizing from a serious recession in the period 2014-2018,
characterized by a sharp decline in revenues from the main commodity exports, gold and oil, increased
public spending, causing substantial external and fiscal deficits, and a significant loss of international
reserves. The devaluation of the Surinamese dollar- Suriname moved to a freely fluctuating exchange rate
in 2016, and the currency had weakened to 7.45 Surinamese dollars (SRD) per United States dollar (USS)
by end of 2016. The strongly fluctuating exchange rates were the main causes of high inflation, reaching
its peak in 2016 with 52.4% inflation, and resulted in an ongoing drop in purchasing power of the
population. To mitigate negative impact of this recession, heavy cuts were made in government budget
with main focus on covering of essential exploitation expenses (mainly salaries of government employees)
with relatively less funds available for development and implementation of specific programs, including in
the areas of service provision to vulnerable groups such as education, awareness and guidance programs
for teen mothers, youth in low income communities etc. The direct consequence of governments
economizing was that several initiated programs aimed at specific (marginalized) groups were
discontinued or could never start due to lack of funds. Some programs could continue with donor funding,
however with no guarantee for follow up/sustainability.

However, the medium-term growth outlook remains favorable, given the expansion in the oil and gold
production. Expectations are that real GDP growth will recover to 2.5 percent in 2018, and further to 3.0
percent over the medium term. IMF stated in its rapport ‘Regional Economic Outlook for the Western
Hemisphere 2017’ presented in May of 2017 that Suriname’s economy is on the rebound and restoring.

2. Poverty and disparities in access to services
Poverty and social inequality remain large challenges. In Suriname the Gini coefficient is estimated at 0.44.
By global standards, this constitutes a fairly high level of inequality. Suriname has not yet developed a
poverty reduction strategy while still little is known about the magnitude of poverty and inequality and
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characteristics of vulnerable groups. There are indications that poverty is higher in female headed
households® (Sobhie R. et all, 2012). In June 2016, the Ministry of Social Affairs and Housing reactivated
efforts for defining a national poverty line, in accordance with the current government’s social agreement.
A National Commission Establishing Poverty Line, with staff from the National Statistical Office and
Government and academics from the Institute of Graduate Studies and Research of the University, was set
up for this purpose. Currently a nationwide study to assess poverty levels, financed by the IDB, has been
finalized, however not yet at the stage of reporting results. This study will result in disaggregated data that
will provide a more detailed understanding of the most vulnerable groups/household and
recommendations for effective actions.

3. Weak (government) institutions

While significant progress has been achieved in strengthening of the legislative and policy environment,
and also availability of disaggregated data, some challenges continue in achieving the set targets.
Translating evidenced based national legislation and policies into annual plans, regulations and programs
that are not only implemented but also guided by operational plans and regular monitoring remain a big
challenge. Persistent barriers include lack of required capacity in gender mainstreaming, data
management, evidence-based policy making, management of programs and monitoring and evaluation.
Although a national social security system, including basic health care, minimum wage and pension, was
established, it appeared that the establishment of a social protection system that is universal and rights-
based is slow in its realization. Certain vulnerable groups, such as poor pregnant women, and other
vulnerable women such as single female headed households, teen mothers, are often at risk of being
unsecured or insufficiently covered. Eligibility criteria are not developed yet or not transparent, not
rationalized, and coverage of basic healthcare is limited, especially in some areas such as mental health,
post-natal health, family planning (variety of modern contraceptives methods), and safe abortion (only
available as a private service). A great part of these services have to be paid out of pocket, which impose a
great barrier in particular for women in lower quintiles. Even if access to basic health care for elderly is
free, elderly women, with higher prevalence of morbidity in old age, are only partly covered for specialized
services such as revalidation, home based care and certain surgeries.

4. Challenges regarding improvement of sexual and reproductive health

Maternal mortality rates and HIV prevalence show fluctuating trends, with persistent high averages. In
2018 maternal mortality rose again to 155 /100.000 live births. This put Suriname at the regional level in
the third place in the list of countries with the highest mortality rates, following Haiti and Guyana. A
recent study shows that maternal deaths are higher among women in the interior and in the lower income
groups (Kodan et.al. 2017). As access to safe abortions is restricted to women who can pay for these
services, scattered data indicate annually approximately 500 women registered at the emergency room
due to complications of unsafe abortions. Alarming is also the relatively high annual number of new HIV
infections, in particular among young people. Comprehensive sexuality education is not yet structurally
integrated in schools and most health clinics offering sexual reproductive health services, especially in the
interior and rural areas, still lack sufficient capacity to attract youth with services that are friendly and
confidential. Linkages of People Living with HIV (PLHIV) in the interior to HIV continuum of care services
are weak.

! Hoe arm is Suriname? R. Sobhie, P. Deboosere, G. Dekkers, IGSR/ Anton de Kom Universiteit, VUB/ Free University of
Brussels, Federaal Planning Bureau van Belgié, KU Leuven
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Despite significant increase in education and awareness activities as well as capacity strengthening of
service providers, annual femicide numbers are still alarming. Professional help for victims of (sexual)
violence, including children remains limited.

There is no special law that regulates sexual harassment that takes place at the workplace within the
public sector. A draft has initially been formulated by the Ministry of Home Affairs and is currently being
reformulated by the Foundation llse Henar — Hewit Legal Assistance for Women. There is no specific
legislation on femicide. However, the article 364.1 of the Criminal Code as revised in 2015 states that the
prison sentences in cases of assault and grievous bodily harm may be increased by one third for the
perpetrator who commits the crime against his or her mother or father, spouse, wife, or partner or child

1.3. TOP FIVE PRIORITIES OVER THE PAST FIVE YEARS

1.

Eliminating violence against women and girls

The installation of mechanisms to combat Domestic Violence.

The Ministry of Justice and Police has installed a Steering Committee Domestic Violence in 2008 which
consisted of representatives various ministries and in 2010 a Platform composed of representatives from
NGOs and other government institutions. The main task of these mechanisms was to develop an integral
policy plan to combat domestic violence. A policy plan ‘National Policy Plan Structural Approach Domestic
Violence 2014-2017’ has been drafted in which the following areas are included: structures (organizational
structure to implement and monitor the policy plan), legislation, awareness and training, research and
data collection, assistance (counseling), centers for reporting domestic violence, and monitoring and
evaluation. Important to note is that the duration of both mechanisms has ended.

The National Council Domestic Violence (NCDV) was installed in June 2017 by the Minister of Justice and
Police for a period of 3 years and is composed of representatives of various ministries and NGOs. The main
task of this council was to update the National Policy Plan Structural Approach Domestic Violence 2014 —
2017; to formulate a Work plan for the integral approach of domestic violence; and the monitoring of the
implementation of all the activities mentioned in these documents. In July 2018 the council presented the
updated National Policy Plan “Structural approach Domestic Violence” and the related work plan to the
Minister of Justice and Police. The council is also in charge with the monitoring of the implementation of
the work plan.

Continued capacity development of service providers: In 2015, training courses on domestic violence
were provided for employees of the OM / HvJ and KPS.

In 2016 and the first half of 2017 the staff members of Justice were trained on domestic violence. In 2018
social workers of the Ministries of Social Affairs and Housing (MSAH) and Justice and Police (MJ&P) in
urban and rural areas were trained within the framework of the project “Developing a Positive Parenting
Program”, to support parents / families who are in difficult social circumstances.

Orange day: The MHA/BGA supports the Orange day Campaign from the UNWOMEN". As of 2015 on the
25th of every month the BGA organizes activities on orange day to raise awareness and to take action to
combat violence against women and girls.

The development and approval of a standard form for registration of domestic violence.

The Ministry of Justice and Police started this project in 2014 in collaboration with the United Nations
Population Funds (UNFPA) and the Ministry of Home Affairs. In June 2018 approximately 50 persons were
trained in the use of the registration form. The registration form has been piloted for a period of four and
a half months. After several discussions, the draft form was adapted and formally approved by the
Minister of Justice and Police in December 2018.
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e Appointment of cantonal judges to deal with protection order appeals in cases of domestic violence.
Since 2014, four cantonal judges have been appointed for the district of Paramaribo and surrounding area
for the duration of two years to deal with protection order appeals in cases of domestic violence, in
addition to their existing regular duties. For the rural district of Nickerie one judge has similarly been
appointed.

e First Nationwide study on ‘Violence against Children’ commissioned by The National Assembly: In
December 2017 the results of the first nationwide study on violence against children was presented to the
Parliament. The study collected disaggregated data, which not only identified children who are in high risk
situations, but also provided important input for stronger targeting of programs on identified vulnerable
groups.

e Strengthening of national response to human trafficking
The provisions of the revised Criminal Code extended jurisdiction to nationals who committed trafficking
offences in other countries and there was no statute of limitations for trafficking offences. Regular
awareness-raising programs were carried out, including campaigns specifically targeting women, who
could be perpetrators as well as victims. Trafficking victims of both sexes had access to a shelter. In 2019 a
‘National plan of Action on Trafficking in Persons’ was officially launched with several additional actions
included, such as the establishment of a hotline and dissemination of mass media awareness raising and
educational materials.

2. Quality education, training and life-long learning for women and girls

e  Curricular reform and teacher training; Phase | of BEIP Il has made significant progress in the areas of
curricular reform, teacher training and the provision of textbooks and teacher guides. The program
redesigned and implemented the curriculum for grades 3, 4, 5 and 6; trained 6,000 teachers in the new
curriculum; and distributed 440,000 textbooks and teacher guides. In phase Il these activities are
continued for the remaining grades of primary education and a strategy for junior secondary education
reform will be developed. At the same time, a successful social marketing campaign is being carried out to
inform and involve all stakeholders (parents, teachers, principals, and personnel of the Ministry of
Education Science and Culture (MOESC)) about the reform. Phase Il will continue strengthening the
capacity of the MOESC?.

e Development of an ICT policy; Phase | of BEIP |l also supported the development of an ICT policy that was
adopted by the MOESC. The ICT policy provides clear guidelines on how the use of technology can
complement the delivery of the curriculum.

3. Access to health care, including sexual and reproductive health and reproductive rights
a. Development of the National Basic Health Care Act
To grant access to basic health care the government of Suriname adopted the Act Basic Health
Insurance in 2014 (BAZO) that compels every resident to take out health insurance for medical
expenses. By using BAZO insurance these persons insured are guaranteed a basic health care package:
medicines, doctor’s treatment and selected specialist and paramedical treatments.

2
SurinameSecond Basic Education Improvement Program (2NdBeip)
Phase 2 (Su-L1038)
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b. Development of national health related policies The Ministry of Health has developed several policies
and plans of actions, aimed at increasing access for all including women and girls to health, guided by
human rights based approach and a gender perspective.

c. Special Programs to increase access to reproductive health and services
e Maternal Health and neonatal services:

a) In 2018 the Ministry of Health installed the Commission Maternal
Mortality Suriname (MaMS) to review all maternal deaths inSuriname. The MaMS
Commission identifies and audit every maternal death and advises the government on priority
measures to prevent and reduce maternal mortality.

b) “Perinatale Interventies Suriname (Perisur)”.

This project has two components: the first component consists of the development and
execution of an educational program aimed at informing the society about adverse birth
outcomes. In this regard a pregnancy book for pregnant women has been developed with
information about safe/ healthy pregnancy. The project focuses on the promotion of healthy
pregnancies and a healthy start for new born babies. Within this project a Perisur clinic has
been opened at one of the hospitals. The Perisur clinic is intended for pregnant women and
their partners who want to be guided in the safe pregnancy and healthy birth of their child.

Capacity building of Primary Health Care workers:

In the area of Early Childhood Development (ECD), with support of the UN, training in the early detection
of microcephaly or other birth deficits causing possible disabilities and growth defects in young children
was conducted. 114 health care providers serving in the Interior of Suriname including in Amerindian
region were trained. This will enable them to better support over 2,000 families in growth monitoring of
infants and young children. Also approximately 300 ECD kits have been provided to community health
workers (MZ & RGD).

In 2018 the first group of students have successfully graduated from the postgraduate “geriatric
nursing” course of the Elsje Finck- Sanichar (EFS) College COVAB. The graduation projects of the students
aim to develop an improvement plan for the care of the elderly in Suriname. Suriname is currently the
only country in the Caribbean with a curriculum in care for the elderly. This makes Suriname and thus the
EFS College COVAB respectively the first country or training institution that delivers the first geriatric
nurses at national and regional level.

Scaling up of cervical cancer screening

As part of the development of the National Plan on the prevention and control of cancer, several activities
have been initiated c.q. implemented for the prevention and control of cervical cancer. The Stichting Lobi
Health Center Foundation (SLHC), a leading partner in the prevention of cervical cancer, designed and
implemented a model Breast and Cervical Cancer (BCC) project for effective screening, tailor made to the
specific needs and nuances of specific groups of women. With support from the Ministry of Health and the
Pan- American Health Organization (PAHO), the SLHC successfully piloted this community cervical
screenings program in the rural district of Saramacca, and is currently implementing a similar program in
the district of Wanica. The ultimate aim is to develop a phased national cervical cancer screening program.
In December 2017, the SLCH presented the outcomes of the Saramacca initiative as a best practice for
cervical cancer screening at a National Cervical Cancer Congres, to be considered for national replication.
As a follow up of this national congress, the ministry of Health installed a national commission on ‘Cervical
Cancer screening’ to develop strategies and actions for at least 80% coverage of cervical screening
nationwide.
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Baby Friendly Hospital Initiatives (BFHI)

To strengthen infant feeding practices, five hospitals were assessed for readiness for Baby Friendly
Hospital Initiatives (BFHI) and 80% maternity ward staff was trained.

Establishment of a maternity home

The Medical Mission Primary Health Care Suriname (MZPHCS) has started in 2018 with the project
‘Doorgangshuis MZ’