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Objective

The study updates the indicators from the first edition and introduces new analyses, such
as the presence of women in leadership positions within exporting and importing
companies, as well as the concentration of exports from women-led companies by
destination and product type.




Databases




Foreign trade data

Example of variables available: firm identifier, year, month, partner country, product
(several classifications), value and quantity.

Data confidentiality:

+ High level of restriction;
- Complete access to firm-specific data is exclusively granted to the Secretariat of
Foreign Trade and the Federal Revenue Service.




Annual List of Social Information - RAIS

- RAIS is a primary source of statistical data for monitoring and characterizing the
formal labor market in Brazil and supports the payment of social benefits and the
formulation of public policies;

+ Brazilian companies are required to annually report the number of employees along
with their employment details;

- Examples of variables are: firm identifier, sector, gender, race, salary, level of
education, age, occupation.

Data confidentiality:

- Firm-level/employee-level data is confidential for the general public;
- Government agencies can gain access via cooperation agreements with
confidentiality clauses.




National Registry of Legal Entities database

- The database contains information about the composition of the firms: the names of
the partners;
- There is no information available on the shareholding or the gender of each partner.
- Solution for the lack of information about the gender:
+ The 2010 Census database provides the number of individuals in Brazil with each
particular name, broken down by gender;
- The names in the list of partners were then associated with the gender of higher
frequency.
+ Definition of women-led companies: companies with more than 50% of women in their
partnership structure.

Data confidentiality:

+ Open access.




Female participation in employment
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Female participation in employment by firm type
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Historically, the percentage of women in
the total employment of domestic
companies is higher than that of
exporting and importing firms.

Although female participation in
employment has increased across all
company types, the increase was more
pronounced among firms engaged in
exports or imports.




Number of destinations and products exported (2022)
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There is a negative relationship between
female participation in employment and
the number of export destinations and
products exported. This explained by the
sectoral distribution and size of the
companies in which women are more
present.

o

[0%, 25%) [25%, 50%) [50%, 75%) [75%, 100%]

Number of products (average) \umber of destinations (average)

[0%, 25%) [25%, 50%) [50%, 75%)[75%, 100%]
Female participation in employment




Exporters and importers wage premium (2022)

Exporters

After controlling for sector, occupation,
education, state, and company size, the
average wage premium is 25.8% for
women and 44.1% for men in exporting
companies.
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Female participation in leadership
positions
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Participation in leadership positions by gender (2022)

# Women B Men

Directors

Exporters

Female representation in director
positions is low, particularly in exporting
and importing companies, and this
pattern persists across all company sizes.

Importers - 2250 77.4%

Non-participants 38.6%

Managers

Exporters

Importers 37.5%

Non-participants 45.7%
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Average gender wage differential (2022)

B Exporters B Importers B Non-participants

Directors

Female directors earn, on average, 26%
less in exporting and importing
companies compared to their male
counterparts, while the wage gap rises to
53% in domestic companies. For
managers, the average wage gap
between men and women is similar in
both exporting/importing and domestic
Other occupations companies.
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Female participation in the ownership
structure




Number of exporters and exported value (2024)

Predominant gender in the ownership structure
B Male B Balanced B Female

14.5% of exporting firms in Brazil are
women-led companies, but only 2.0% of
the total exported by Brazil corresponds
to women-led companies.
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Female participation in employment in exporting firms by
predominant gender in ownership structure (2024)

Predominant gender in ownership structure
B Male Il Balancedl Female

There is a positive relationship between
female participation in company
small  Medium i Lrge ownership and the share of women

Size employed by exporting firms.
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Study download

https.//www.gov.br/mdic/pt-br/assuntos/comercio-exterior/estatisticas/outras-
estatisticas-de-comercio-exterior-1/women_in_foreign_trade_2nd_edition.pdf/view



https://www.gov.br/mdic/pt-br/assuntos/comercio-exterior/estatisticas/outras-estatisticas-de-comercio-exterior-1/women_in_foreign_trade_2nd_edition.pdf/view
https://www.gov.br/mdic/pt-br/assuntos/comercio-exterior/estatisticas/outras-estatisticas-de-comercio-exterior-1/women_in_foreign_trade_2nd_edition.pdf/view
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